
SOUTH WAIRARAPA DISTRICT COUNCIL  

20 NOVEMBER 2019 

  
 

AGENDA ITEM B6 

 

UPDATE ON LOCAL GOVERNMENT MEMBERS DETERMINATION 
2019  
  

Purpose of Report 

To update councillors on the recommended changes to the remuneration of elected 
members as a result of the Remuneration Authority Determination 2019.   

Recommendations 

Officers recommend that the Council: 

1. Receive the update on Local Government Members Determination 2019 Report. 

2. Note the information regarding the Childcare Allowance.  

3. Agree to pay a partial communication allowance to Community Board members at a 
rate of $400.00 p.a. per Community Board member for the 2019/20 financial year and 
an additional $100 p.a. for Community Board Chairs, noting that this expenditure was 
not budgeted. 

4. Agree to amend A300 Remuneration Policy  - Elected Members to reflect payment of a 
communication allowance to Community Board Members and other remuneration 
changes. 

5. Agree that the councillor remuneration pool of $75,179 p.a. will be split as follows: 

Deputy Mayor        $6,500 p.a. 

Committee Chairs       $2,600 p.a.  

Committee members (per Committee)    $1,700 p.a. 

Councillor Community Board members    $1,400 p.a. 

Councillor Maori Standing Committee members    $1,400 p.a. 

Members of Joint working parties (per working party)   $654 p.a.  

Councillors carrying out Hearings committee training $600 for the year in   which the 
training is carried out.  

OR 

6. Agree that the councillor remuneration pool of $75,179 p.a. will be split as follows: 

Deputy Mayor        $7,000 p.a.  

Committee Chairs       $2,300 p.a.  

Committee members (per Committee)    $1,600 p.a. 



 

Councillor Community Board members    $1,500 p.a.  

Councillor Maori Standing Committee members    $1,500 p.a. 

Members of joint working parties (per working party)  $689 p.a. 

Councillors carrying out Hearings committee training $1,000 for the year in which the 
training is carried out.  

OR  

7. Agree to pay the Deputy Mayor $7,000 p.a. and share the remainder of the pool in 
equal shares between all Councillors (including the Deputy Mayor) which would equate 
to an additional $7,575.56 per Councillor p.a. 

8. Agree that Councillor roles and remuneration for roles will be reviewed annually for 
this triennium.  

9. Note that the final remuneration per councillor amounts may be subject to Council 
decision on appointments. 

  

1. Executive Summary  

On 14 June 2019, the Remuneration Authority (RA) released the Local Government 
Members (2019/20) (Local Authorities) Determination 2019. 

This determination provided for changes to the remuneration and reimbursement of 
elected members and takes effect from 1 July 2019. 

A paper to the 7 August 2019 Council meeting advised changes to elected member 
remuneration and Council made decisions regarding South Wairarapa District Council 
elected member remuneration for the 2019/20 financial year. 

This paper is to update the new Council on subsequent information regarding childcare 
allowances, communication allowances for Community Board members and the 
allocation of the remuneration pool for the remainder of the financial year. 

2. Background 

Each year, the Remuneration Authority releases a Local Government Members (Local 
Authorities) Determination. This determination provides for changes to the 
remuneration and reimbursement of elected members for duties performed on behalf 
of territorial authorities throughout New Zealand. The new provisions of the 
determination take effect from 1 July each year. 

Territorial Authorities (TA’s) can agree to accept the determination in its entirety or 
agree adjusted remuneration or reimbursement as long as it is not higher than 
provided for in the determination. 



 

3. Discussion 

3.1 August 2019 Council meeting 

At the 7 August 2019 Council meeting, the following resolutions were passed: 

COUNCIL RESOLVED (DC2019/124): 
1. To receive the Local Government Members Determination 2019 Report. 
(Moved Cr Jephson/Seconded Cr Olds) Carried 

2. To confirm the proposed hourly rate for hearing fees for SWDC Resource Management Act 
(RMA) hearings for the chair as $78.00 per hour and $50.00 per hour for other members. 
(Moved Cr Olds/Seconded Cr Jephson) Carried 

3. To not adopt the Remuneration Authority’s option of elected members claiming a travel 
allowance of $37.50 per hour after the first hour of travel on Council business for the 2019/20 
financial year. 
(Moved Cr Craig/Seconded Cr Jephson) Carried 

4. To adopt the Remuneration Authority’s proposed communication allowance of $1,190.00 per 
year per councillor for the 2019/20 financial year (unchanged from the previous financial year). 
(Moved Cr Colenso/Seconded Cr Maynard) Carried 

5. To note that the communication allowance will be paid monthly from August 2019 covering 
the period up to the date of the Local Government election for current councillors.  A part 
month payment of the communication allowance will occur after the Local Government 
elections in October 2019 for those elected for the next triennium, followed by monthly 
payments thereafter. 
(Moved Cr Craig/Seconded Cr Wright) Carried 

6. To adopt the Remuneration Authority’s proposed payment for travel reimbursement of 0.79 
cents per km on Council business for the 2019/20 financial year (increased from 0.73 cents per 
km in the 2018/19 year). 
(Moved Cr Olds/Seconded Cr Maynard) Carried 

7. To adopt the Remuneration Authority’s proposed Childcare Allowance, noting that no budget 
has been provided for this in the 2019/20 Annual Plan. 
(Moved Cr Maynard/Seconded Mayor Napier) Carried 

8. That officers should provide a report regarding the Childcare Allowance after the elections in 
October 2019, should one of more of the elected councillors be eligible for this allowance. 
(Moved Cr Maynard/Seconded Cr Colenso) Carried 

9. Note that councillor remuneration after the October elections will be paid from a total pool 
of $242,363 p.a. with a minimum annual remuneration of $18,576 p.a. per councillors. 
(Moved Cr Craig/Seconded Cr Colenso) Carried 

3.2 Childcare Allowance 

The RA have introduced a childcare allowance for elected members this year. The 
allowance will apply to any members who have responsibility for caring for children 
under the age of 14 years.   



 

The two important things to note are that the payment of the allowance (like all other 
allowances) is at the discretion of each council and that it is intended as a contribution 
to expenses incurred by members who need to access childcare while engaged on local 
authority business. The allowance is capped at a maximum of $6,000 p.a. per child and 
is subject to certain conditions outlined in clause 14 of the determination.  (See 
Appendix 1). 

No budget was included in the Annual plan for 2019/20 due to the decision regarding 
the Childcare allowance arriving too late to be included in the budget.  

Councillors agreed to approve this allowance for any new Councillors who are eligible 
for this allowance as a positive move to enable more of the community to be able to 
stand for office.  

At the first induction session for new elected members in late October 2019, officers 
encouraged the attendees to contact the finance team to discuss the childcare 
allowance if they thought they would need to claim it. To date only one elected 
member has come forward and the childcare claims are likely to only be for evening 
meetings so at this stage the impact on the budget from paying childcare allowance 
appears to be minimal.  

3.3 Communications Allowance – Community Board Members 

The determination allows that a communication allowance may be paid to elected 
members for using their own communications and technology equipment on Council 
business. 

Elected members may be paid the following communication allowances for the 
2019/20 financial year: 

• $200 for the use of one laptop/computer or tablet 

• $40 for the use of a printer/fax or scanner  

• $150 for the use of a mobile phone 

• $400 for the use of personal internet 

• $400 for the use of personal mobile phone or reimbursement of actual costs of 
phone calls made on behalf of the local authority. 

 

This equates to a total communication allowance of $1,190 p.a. per elected member 
which is consistent with the 2018/19 year. This is paid monthly to Councillors. 

In the past Council has agreed to pay this allowance to Councillors but not to 
Community Board members. Due to the plan to invite Community Board members to 
use Stellar to receive their Community Board papers electronically this triennium and 
to recognise that Community Board members (CBMs) do use their private mobile 
phones and computers for Community Board business, it is proposed that a partial 
communication allowance be paid to CBM for the remainder of this financial year. The 
proposed allowance for CBMs is $400 p.a., with an additional $100 p.a. for CB Chairs.  



 

The lower allowance for CBMs reflects the smaller workload and use of personal 
communications for Council business compared to Councillors. 

It should be noted that this expenditure is not budgeted in the 2019/20 financial year 
but could be included in the 2020/21 annual plan.  

The total estimated cost for the remainder of this financial year would be $3,225 and 
for a full year the cost would be $5,100. 

To enable this allowance to be paid to CBMs, Officers have also updated the 
Remuneration policy  - Elected Members wording to reflect this. The amended policy is 
attached at Appendix 2 for approval. The document uses tracked changes to indicate 
changes to the wording. 

3.3 Councillor Remuneration Pool 

This year the RA have introduced a governance remuneration pool for each council, 
applying on and from the day after the date on which the official result for the council 
election is declared. The dollar amount of the pool for each council is set out on page 
72 to 74 of the Explanatory Note attached to the Determination (see Appendix 1). 

The pool is solely for the purpose of remunerating councillors and to pay additional 
remuneration to councillors who have been delegated significant powers and functions 
by their council and where the council decides that additional remuneration is 
appropriate.  Other than those circumstances, remuneration covering mayors, regional 
council chairs, Auckland local board members and community board members is not 
included in the pool. 

The Determination includes the minimum allowable councillor remuneration for each 
council and councils can propose to top this up from the remuneration pool. The pool 
will also cover extra remuneration to councillors who take on additional 
responsibilities, for example deputy mayors, committee chairs or portfolio 
leaders.  Please note that the pool is required to be fully distributed.  

For SWDC Councillor remuneration after the October elections is to be paid from a 
total pool of $242,363 p.a. with a minimum annual remuneration of $18,576 p.a. per 
Councillor.  

The new Council elected in October needs to make a recommendation to the 
Remuneration Authority on how the total pool should be split between individual 
Councillors. 

Attached at Appendix 3 are the recommended allocations of the pool amount of 
$75,179 pa for the remainder of the triennium. 

The proposal is to attach a dollar value to each role, based on the level of workload 
associated with those roles. Officers have come up with a number of options for 
Council to consider. 

 



 

3.3.1. Option one is as follows: 

Deputy Mayor       $6,500 p.a. 

Committee Chairs       $2,600 p.a. 

Committee members (per committee)   $1,700 p.a. 

Councillor Community Board members   $1,400 p.a. 

Councillor Maori Standing Committee members   $1,400 p.a. 

Members of joint working parties (per working party) $654 p.a. 

Councillors carrying out Hearings committee training  $600 for the year in 
which the training is carried out. 

 

3.3.2. Option two is as follows: 

Deputy Mayor       $7,000 p.a. 

Committee Chairs       $2,300 p.a. 

Committee members (per committee)   $1,600 p.a. 

Councillor Community Board members   $1,500 p.a. 

Councillor Maori Standing Committee members   $1,500 p.a. 

Members of joint working parties (per working party) $689 p.a. 

Councillors carrying out Hearings committee training  $1,000 for the year 
in which the training is carried out. 

 

3.3.3. Option three is as follows : 

Pay the Deputy Mayor an additional $7,000 p.a. and split the remainder of the pool 
equally between remaining Councillors including the Deputy Mayor. This would 
amount to an additional $7,575.56 p.a. per Councillor. 

A summary of the resulting remuneration from each of these options is attached in 
Appendix 3. 

In all three options, any other roles and workshop attendance will be considered part 
of the base Councillor remuneration e.g. any Annual Plan or Long Term Plan 
workshops. All amounts are gross before deducting withholding tax. 

Council should note that the final councillor remuneration amounts are subject to a 
decision on Council appointments.   

If roles were to change prior to the next election, the allocation of the pool would be 
reviewed again by Council.  

It is the Mayor’s intention to review the pool allocation annually in November. 

3.4 Next Steps 

Once the recommendation from Council has been sent to the Remuneration Authority 
it needs to be gazetted and additional payments cannot be made until this has been 



 

done. Once the amending determination is gazetted Council staff can pay the new 
remuneration rates for positions of responsibility.  Councillors’ remuneration will be 
backdated and will take effect from the day following the date that the council makes 
its formal decision on those roles in accordance with the RA determination. 

The timeline for the Remuneration Authority determinations regarding the 
remuneration pools is attached in Appendix 4. 

If a decision is made today regarding the allocation of the pool, officers will advise the 
RA today so that the decisions can be included in the first gazette notice on 19 
December 2019.  

4. Appendices 

Appendix 1 – Relevant sections from the Remuneration Authority Determination 

Appendix 2 – Elected Member Remuneration policy (A300) 

Appendix 3 – Recommended split of elected member pool 

Appendix 4 – Timeline for Remuneration Authority determinations re pool 
 

 

 

 

Contact Officer: Jennie Mitchell, Group Manager Corporate Support  
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 Remuneration – Elected Members 
 
 

1. RATIONALE: 

 
Elected Members are required to be accountable and responsible for governance of the 
District and to ensure it is run in a viable and successful business like manner. 
 
Elected Members are therefore remunerated for their time, expertise, and efforts. 
 
 

2. PURPOSE: 
 
To set out in general terms the remuneration and allowances payable to the Mayor, 
Councillors, Community Board members and non-elected members of Council committees 
and appointees to outside organisations. 
 
 

3. GUIDELINES: 
 

3.1 Elected Members  
 

3.1.1 In terms of clause 6 of Schedule 7 of the Local Government Act 2002 and 
the Remuneration Authority Act 1977, the Remuneration Authority sets 
the remuneration for all Elected Members of the Council and Community 
Boards. 

 
A new determination is issued by the Remuneration Authority (RA) 
annually and takes effect on the 1st July. 
 

3.1.2 The remuneration approved for South Wairarapa Council and Community 
Boards is as per the remuneration authority determination at the time. 
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3.1.3  From 1 July 2019 the RA introduced a base remuneration level for Councillors and a  pool to 
be split between elected members based on additional duties. The new Council needs to 
decide how this pool will be distributed for the year. 

 Councillors appointed to Community Boards receive no 
additional remuneration. 
 

Expenses 
Actual and reasonable expenses and allowances as outlined in the Rules 
have been approved by the Remuneration Authority. 
 
Rules for Elected Members Expenses 
 
1. Elected Members will be reimbursed for actual and reasonable 

expenses on production of Tax Invoices or receipts. 
2. Vehicle mileage will be payable to all Elected Councillors, 

Community Board members and non-elected members of Council 
committees for travel to and from officially notified meetings and 
any other Council business that may be required and authorised by 
the Mayor and/or Chief Executive Officer. 

3. The approved mileage rate shall be set by the Remuneration 
Authority. 

 
 

3.2 Non-elected Members 
 

3.2.1 The Council has approved the payment of salaries and meeting fees to non-
elected members of Council committees and appointees to outside 
organisations. 

 
▪  Salaries  
 All Council Committee Chairpersons Equivalent to 

Community Board 
Chair 

▪  Meeting fees (Set by council as required)   
 - Council committee members and appointments to 

 outside organisations.  The Chairpersons of  Council 
committees do not receive meeting fees. 

$162 per day 

   
Expenses  
Expenses and mileage may be claimed on the same basis as for 
Elected Members. 
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3.3 Resource Consents 
 

Fees payable to members of the Council’s Hearings Committee are set by the 
Remuneration Authority (LGE Members Determination). 
 
A hearing has the meaning as described in Clause 5 of the Remuneration Authority 
Determination 2017: 
 
“In this determination, hearing means- 
(a) a hearing that is held by an ATA panel arising from-  

(i) a resource consent application under subpart 2 pf Part 2 of HASHA; 
or 

(ii) a request for a plan change or for a variation to the proposed plan 
under subpart 3 of Part 2 of HASHA; or 

(b) a hearing arising from a resource consent application made under section 88 
of the RMA; or 

(c) a hearing arising from a notice of requirement (including one initiated by the 
local authority); or 

(d) a pre-hearing meeting held under section 99 pf the RMA in relation to a 
hearing referred to in paragraph (b) or (c); or 

(e) a hearing of submissions as part of the process of the preparation of district or 
regional plan or regional policy statement; or 

(f) a hearing relating to a request for a change to a district or regional plan or 
policy statement (including one requested by the local authority or a board); 
or 

(g) a mediation hearing in the Environment Court as part of an appeal for a 
decision of a local authority; or 

(h) a hearing on an objection against a charge fixed by a local authority under 
section 36 of the RMA.” 

 
[Note:  The Mayor as current Chair, does not receive any fees.] 

 
 

3.4 District Licensing Committee 
 

Remuneration for Councillors acting as members of the District Licensing Committee 
(DLC) is determined by Section 195 of the Sale and Supply of Alcohol Act 2012. This 
includes entitlement to be reimbursed for actual and reasonable travelling and other 
expenses incurred in carrying out his or her office as a member. 

 
3.5 Communication Allowance 

 
A communication allowance will be paid to the Mayor and Councillors at 100% of the 
maximum amount set under s13(3) of the Local Government Elected Members 
Communication Allowance determination. This will be pro-rated in election years. 
A partial Communication Allowance will be paid to Community Board members as 
agreed by Council each year as part of their review of the RA determination. 

 
 



 

 
 

 

Appendix 3 – Options for split of 
elected member pool 

 

 
  

Additional Duties Allowances - Options for splitting Pool:

Option 1 Option 2 Option 3

(Equal Split)

Deputy Mayor 6,500$             7,000$            7,000$        

Committee Chairs 2,600$             2,300$            

Committee Members 1,700$             1,600$            

CB members 1,400$             1,500$            

MSC members 1,400$             1,500$            

Working parties (per working party) 654$                 689$                

Making Good Decisions training 600$                 1,000$            

All  Councillors (incl Deputy Mayor) 7,576$        

Option 1 Option 2 Option 3

(Equal Split)

Councillor 1 (Deputy Mayor) 34,284             34,754            33,152        

Councillor 2 27,846             27,943            26,152        

Councillor 3 27,638             27,521            26,152        

Councillor 4 26,984             27,254            26,152        

Councillor 5 25,992             26,032            26,152        

Councillor 6 25,976             25,576            26,152        

Councillor 7 25,584             25,354            26,152        

Councillor 8 24,776             24,776            26,152        

Councillor 9 23,284             23,154            26,152        

242,364           242,364          242,364      



 

Appendix 4  - Timeline for 
Remuneration Authority 

determinations re remuneration pool 
 

Action By Whom Date  

Familiarisation by elected members and staff with 
the new regime and process 

Councils Up till remuneration proposals submitted 

Incoming councils formally decide remuneration 
attached to different roles within allocated pool 
and forward proposals to Remuneration Authority 
(round 1) 

Councils Proposals submitted by Wednesday 20 
November 2019 to meet deadline for the 
first amending determination  

Remuneration Authority consider councils’ 
proposals   

Remuneration 
Authority 

From 13 October to 22 November 2019 

Drafting of first amending determination Parliamentary 
Counsel Office 

From 24 November to 11 December 2019    

First amending determination is gazetted Remuneration 
Authority 

Thursday 19 December 2019 

Incoming councils formally decide remuneration 
attached to different roles within allocated pool 
and forward proposals to Remuneration Authority 
(round 2) 

Councils Proposals submitted by Friday 24 January 
2020 to meet deadline for second amending 
determination 

Remuneration Authority consider councils’ 
proposals   

Remuneration 
Authority 

From 13 January to 29 January 2020 

Drafting of second amending determination Parliamentary 
Counsel Office 

From 3 February to 21 February 2020    

Second amending determination is gazetted Remuneration 
Authority 

Late February/early March 2020 

  




